STRICTLY CONFIDENTIAL

PENDLE BOROUGH COUNCIL

PUBLIC INTEREST DISCLOSURE (WHISTLEBLOWING) POLICY

REPORT FORM

Name of Employee
making report

(You are encouraged to
insert your name, but
may choose not to — the
recipient of the form will
attempt to preserve
confidentiality)

Service Area
where reporting
employee works

Person(s) reported

Concerns reported
(Give full details of the
background to the
concern; names, dates
and places and the
reasons why you are
concerned — Attach a
separate sheet if
necessary)

Date

Signed
(If employee’s name
appears above)

Legislative requirements contained within the Public Interest Disclosure Act 1998 and the
Employment Rights Act 1996 are embedded within the Council’s Whistleblowing Policy
(which can be viewed on the Council’s Intranet or obtained as a hard copy from the
Corporate Director ( philip.mousdale@pendle.gov.uk.

This gives the whistleblower protection from reprisals and victimisation provided that the

disclosure is made in good faith.
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